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* Increasing transparency into how the Act works in practice, through publication of its track 
record ranging from the number of cases filed and completed, to the whistleblowers’ won-loss record; 

* Commissioning independent review by the Government Accountability Office of the Act’s track 
record, to facilitate further improvements based on lessons learned; and  

* Providing parity with the WPA in many critical respects, including by:  

• protecting FBI employees who refuse to violate the law;  
• affording employees the right to seek due process remedies if the Office of Inspector 

General (OIG) has not issued a ruling within 120 days;  
• establishing identical burdens of proof for all fact-finding under the Act; 
• conferring the right to independent due process before an Administrative Law Judge; 
• fostering due process rights generally by requiring the publication of decisions on 

whistleblower complaints; and   
• 
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